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Concentration tests are used to select personnel who need to work through items of information in a systematic way while making very few mistakes.

Online Concentration/Work Rate – Practice Test
Download Concentration/Work Rate – Practice Test
Practice Concentration Test with JobTestPrep
They are most often used when selecting candidates for administrative and clerical jobs where mistakes can have serious or expensive consequences.

This includes areas like financial services, legal services and healthcare.

If you need to prepare for a number of different employment tests and want to outsmart the competition, choose a Premium Membership from JobTestPrep.

You will get access to three PrepPacks of your choice, from a database that covers all the major test providers and employers and tailored profession packs.


Get a Premium Package Now




Concentration TestsConcentration tests are speed tests.

This means that given sufficient time to complete them, most people would be able to obtain a perfect score provided that they were capable of working in a systematic and careful way.

However, the time limit is usually set so that the test is impossible to complete.

In addition, the questions tend to be similar and rather repetitive which makes it difficult to maintain attentiveness.

These factors taken together make this type of test ideal for selecting candidates who are able to process information accurately and maintain their concentration even when certain parts of the job may be repetitive.

This sample question paper contains 12 questions and has a suggested time limit of 5 minutes. The questions are presented in Letter/A4 format for easy printing and self-marking.
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Fast Learning Results
Get the Job You Want


Increase Your Test Score
Taking Realistic TestsUsing Accurate PracticeGet Explanations of TutorialsHave Full Online Access24/7 Customer Support
Start Now
with JobTestPrep
Sponsored
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